
 Designated Teacher for Group(s) of SEND learners with responsibility for the designated Children 
Looked After 

MPS- UPS teacher scale+ SEND allowance £4500 
 

Required for 1st September 2026 with the potential for the post to commence earlier- from 29th 

June 2026 
1 year fixed term contract until 31st August 2027 in the first instance 

 
Unlocking Every Child’s Potential 

 
This is an exciting opportunity for an experienced teacher, who is attracted to the challenges and 
opportunities that working as part of the Hunslet Moor community brings. The SEND allowance will 
be awarded for the teaching of pupils in our SEND ‘in house’ provisions, ‘Silver Birch’ and ‘Sycamore’ 
and also supporting the provision pupils need to access aspects of mainstream classroom.  

Hunslet Moor Primary school is located a short distance from Leeds city centre and draws from a 
unique and culturally diverse community. Our children are keen to learn, showing genuine enthusiasm 
and spirit. A significant percentage of our learners require additional support to achieve their full 
potential and this is a challenge that as a school, we relish.  

‘Silver Birch’ has been developed over the last couple of years to meet the complex communication 
needs of predominately 8 pupils from KS1 and KS2 and to bridge the gap for learners who are waiting 
for a place in specialist provision. Due to increasing need, ‘Sycamore’ will be a new provision for 2026. 
This will build on the success of ‘Silver Birch’ and will continue to meet the needs of learners. We 
would encourage any prospective applicant to arrange a visit to come and see the provision in action. 
We are proud of what we have created and are looking for someone to sustain and build upon this by 
working closely with Inclusion leaders in school.  

We welcome applications from candidates who can demonstrate the knowledge and experience to be 
the lead teacher of a group(s) of SEND learners with complex needs and in doing so, effectively use 
and deploy resources including a small team of Inclusion Support Workers. 

We are seeking an outstanding teacher with a proven track record of achieving excellent outcomes 
for SEND learners, particularly learners with complex communication needs and who can also 
demonstrate how they have supported colleagues in achieving the best outcomes for SEND learners. 
Within the role of leading our Silver Birch provision, the successful candidate will need to work 
collaboratively with our Senior Assistant Headteacher for Inclusion and SENDCo and wider SLT.  

The successful candidate will need to demonstrate: 

● exemplary teaching skills to meet complex learners needs;  

● excellent interpersonal and communication skills to ensure strong partnership workings with 
parents, colleagues and professionals from other agencies  

● the abilities to contribute to the further development of our team of Inclusion Support 
Workers; 

● that they can contribute to securing/ embedding provision for learners in receipt of or on 
the pathway for an EHCP; 

● how they will Improve the effectiveness of staff and colleagues, particularly in relation to 
specific areas such as SEND provision and CLA. 

● that they can carry out the professional responsibilities of a teacher, including those 
responsibilities delegated by the Headteacher; 



● that they can be a role model to all colleagues sharing best inclusive practice for working 
with children whose needs are significant. 
       

In turn, we can offer: 

● creative and supportive, committed colleagues; 

● exceptional CPD and the real opportunity to further your teaching career, including leadership 

and management experience; 

● enthusiastic and engaging children who are proud of their School; 

● supportive parents, strong community links and an active and committed governing body; 

● fantastic learning environments through a modern, recently expanded school building. 

If this opportunity is of interest to you, please can you ensure you state within your application; your 
expertise, skill set and experience including illustrating your contribution to achieving strong 
outcomes for SEND learners. 

Please visit the recruitment section of our website http://www.hunsletmoor.co.uk/our-

school/vacancies/ where you will find further information about the school, including a link to all our 

policies and further information about our recruitment process including a link to our application 

form.  

 

We encourage you to visit the school prior to submitting an application however we understand 

visits are not always possible so we can also offer a telephone conversation prior to submitting an 

application. To arrange a visit/ telephone conversation, please email Lynne Linley, Office Manager: 

lynne.linley@hunsletmoor.co.uk  with your contact details and a brief description of your enquiry.  

 

Completed application forms should be returned to recruitment@hunsletmoor.co.uk. 

Closing Date: Wednesday 20th May 2026, 9am  

Shortlisting: Wednesday 20th May 2026 

Interviews: Thursday 21st May 2026 

 

Our school is committed to safeguarding and promoting the welfare of children and expects all staff 
and volunteers to share this commitment.  
 
If shortlisted, you will be required to disclose relevant information regarding criminal history and 
an on-line search will be conducted.  This includes only information publicly available on-line. 
 
The successful candidate will be subject to an enhanced Disclosure and Barring Service (DBS) check. 
 
We embed the promotion of British Values of democracy, the rule of law, individual liberty, and 
mutual respect and tolerance of those with different faiths and beliefs into our school and expects 
all staff and volunteers to share this commitment. 
We promote diversity and want a workforce that reflects the population of Leeds. 
 
This role is based in the UK.  Employment is conditional on confirmation of the right to work in the 
UK – either as a UK or Irish citizen, under the EU Settlement scheme or having secured any other 
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relevant work visa.  If you do not have the right to work in the UK and the role does not meet 
eligibility for sponsorship, please consider carefully whether you meet the eligibility to apply. 


